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Design
& Illustration

Year 1- 3 Elective Credits 
Year 2 - 2.0 Elective Credits and 1.0 Fine Art Credit 
Opportunity for 6 additional College Credits

ABOUT THE PROGRAM
Imagine spending more than 2 hours of your school day 
on art, every day. Our Design & Illustration program 
pushes art students to become masters in visual creative 
problem solving and self expression by immersing them 
in a wide array of artistic mediums. Study all aspects 
of graphic design on an iMac loaded with industry 
standard Adobe Creative Cloud software. Work towards 
mastering drawing in our figure drawing and still life 
studios. Paint, collage, sketch or do whatever you love 
in a Visual Journal. Learn to take professional portraits 
and fine art photographs with a DSLR camera or animate 
on a Wacom Cintiq digital illustration tablet. Design & 
Illustration will expose you to many artistic mediums 
and put the best tools and technology in your hands, all 
while helping you (one-on-one) to build your strongest 
portfolio for applying to schools, or to continue your 
artistic practices in life after high school.

CREDENTIALS, CERTIFICATIONS, WORK-BASED 
LEARNING AND LEADERSHIP OPPORTUNITIES 
National Technical Honor Society, SkillsUSA; Adobe 
Associate Certification in Photoshop, Illustrator and 
InDesign (2020-21); Dual Enrollment, Graphic Design I 
& II; AP Studio Art (2020-2021)

PROGRAM OUTCOMES
Successful students attend prestigious art schools and 
liberal arts schools, often earning scholarships for their 
portfolios. Some students work at apprenticeships or 
enter the workforce directly. In recent years students 
have been accepted to Maine College of Art, MassArt, 
Savannah College of Art and Design, Rhode Island 
School of Design, Parsons, and the School of Museum of 
Fine Arts.

•Graphic designer
•Illustrator
•Studio artist
•Photographer
•Fashion designer
•Animator
•Art Director
•Social Media/Marketing specialist
•Art therapist
•Craft artist
•Tattoo artist
•Art instructor
•Curator

OCCUPATIONS



Equal Employment Opportunity and Non-Discrimination Statement 
Applicants for admission and employment, students, parents, employees, sources of referral of applicants for admission and 
employment, and all unions or professional organizations holding collective bargaining or professional agreements with the 
Burlington School District are hereby notified that it is the intent of the Burlington Board of School Commissioners that the 
District will not discriminate against employees and/or applicants for employment, students or other designated beneficiaries 
of the statutes listed below on the basis of race, sex, gender (including but not limited to pregnancy and parental status), color, 
age, creed, religion, disability, handicap, ancestry, place of birth, national origin, marital status, political affiliation, sexual 
orientation, gender identity or gender expression in any of its employment and education practices, policies, procedures or 
decisions or in the operation of, access to, participation in, benefit of or admission to its programs, activities, services and 
facilities and that it will provide equal access to the Boy Scouts of America and other designated youth groups in compliance 
with and to the extent provided by the laws listed below. Pursuant to the §504 of the Rehabilitation Act of 1973, the Board will 
take positive steps to employ and advance in employment qualified handicapped persons in programs receiving federal 
assistance under the Education of the handicapped Act (Individual with Disabilities Education Act) and make reasonable 
accommodations to the known physical or mental limitations of the qualified handicapped applicant or employee to the extent 
required by law. The superintendent of his or her designee shall prepare, and the board shall approve, guidance to applicants 
and employees regarding requests for reasonable accommodations, including provisions for undue hardship. The District’s 
Title VI Coordinator, the Age Discrimination Act Coordinator and Americans with Disabilities Act Coordinator for 
employees and others is Ze Susan Anderson-Brown, Human Resources Director, Burlington School District (802) 864-2159; 
1-800-253-0191 TDD; The District’s Title IX Coordinator for employees, students, parents and other such relatives, friends, 
guest speakers or visitors is Ze Susan Anderson-Brown, Human Resources Director, Burlington School District (802) 
864-2159; 1-800-253-0191 TDD. The District’s Americans with Disabilities Act Coordinator for students and §504 
Coordinator is Laura Nugent, Director of Student Support Services of the Burlington School District (802) 864-8456; 
1-800-253-0191 TDD Burlington Technical Center - 52 Institute Road, Burlington, VT 05408 802-864-8426-phone 
802-864-8521-fax burlingtontech.org
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